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O mepi Tng XUuBaong Tng Aigbvoug Opydvwong Epyaciag yia tn Bia kai Tnv MapevoxAnon otov Xwpo
Epyaciag (Z0uBaon Ap. 190) (KupwTtikog) Nopog Tou 2024 ekdideTal e dnuocicuon otnv Emionun E@nuepida
NG Kutrpiakng Anpokpartiag cup@wva pe 1o ApBpo 52 Tou ZuvtdypaTog.

Ap1Budg 17(11) Tou 2024

NOMOZX MNMOY KYPQNEI TH ZYMBAZH THX AIEONOYZ OPITANQZHZ EPIAZIAZ A TH BIA
KAI THN MAPENOXAHZH XTON XQPO EPIAZIAZ (XYMBAZH AP.190)

H BouAr Twv AVTITTpOoWTTWYV Wn@ifel wg akoAoUubwg:

S UVOTITIKOG 1. O mapwv Néuog Ba avaeépetal wg o Tepi TNG Zuupaong Tng AigBvoug Opydvwong Epyaaiag

TiTAOG. yla mn Bia kai Tnv MapevoxAnon otov Xwpo Epyaciag (ZoupBaon Ap. 190) (KupwTtikdg) Néuog Tou
2024.

Epunveia. 2. Ztov mrapévta NOpo, ekTOg €dv atrd TO KEIMEVO TTPOKUTITEI BIAPOPETIKA Evvola-

«ZUpBaon» onuaivelr TN Z0pBaocn NG AiBvoug Opydvwong Epyaciag yia tn Bia kai Tnv
MapevoxAnon, (ZupBaan Ap. 190), Tou gykpibnke katd Tnv 108" ZUvodo TG AigBvoug ZuvdidoKewng
Epyaciag tTnv 21" louviou 2019 kai oTtnv otoia 10 YTToupyiké ZuuBOUAIO EVEKPIVE TNV TTPOCXWENCN
ME TRV UTT apiBudv 88.693 Aégaoct Tou, nuepopnviag 18 AekeuBpiou 2019.

Kupwon g 3. Me tov rapévra Nopo kupwveTtal n UPBacn TnG OTToiag TO TTPWTOATUTIO KEINEVO aTnV ayyAIKR
>UuBaong. yAwooa ekTiBeTal ato Mépog | Tou MNMivaka kai oTnv eAANVIKA petdgpact] Tou oto Mépog Il Tou lMivaka:
Mivakag,
Mépog |,
Mépog 1.

Nogital 6711, o€ TTepiTTTWON avTiBeong PETAgU Tou Kelpyévou TTou ekTiBeTal 0T0 MéEpog | Kal Tou
KeIPEVOU TTou ekTiBeTal 010 MEpog Il Tou MNMivaka, utrepioyUel TO Keipevo TTou ekTiBeTal oTo MEpOg .

‘Ekdoon 4. To Ytoupyiké ZupBouUAio duvaral va ekdidel Kavoviopoug yia tnv KaAUTepn €@apuoyn Twv
Kavoviouwv. dlara&ewyv TG ZUPPBaonG.
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MINAKAZ
(ApBpo 3)
MEPOZX |

(Keipevo otnv ayyAiki yAwooa)

Convention concerning Violence and Harassment Convention, 2019 (N0.190) of
the International Labour Organization
(Convention No 190)
Preamble

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its 108th (Centenary) Session on 10 June 2019, and

Recalling that the Declaration of Philadelphia affirms that all human beings, irrespective of
race, creed or sex, have the right to pursue both their material well-being and their spiritual
development in conditions of freedom and dignity, of economic security and equal

opportunity, and

Reaffirming the relevance of the fundamental Conventions of the International Labour

Organization, and

Recalling other relevant international instruments such as the Universal Declaration of
Human Rights, the International Covenant on Civil and Political Rights, the International
Covenant on Economic, Social and Cultural Rights, the International Convention on the
Elimination of All Forms of Racial Discrimination, the Convention on the Elimination of All
Forms of Discrimination against Women, the International Convention on the Protection of
the Rights of All Migrant Workers and Members of Their Families, and the Convention on

the Rights of Persons with Disabilities, and

Recognizing the right of everyone to a world of work free from violence and harassment,

including gender-based violence and harassment, and



275
Recognizing that violence and harassment in the world of work can constitute a human
rights violation or abuse, and that violence and harassment is a threat to equal

opportunities, is unacceptable and incompatible with decent work, and

Recognizing the importance of a work culture based on mutual respect and dignity of the

human being to prevent violence and harassment, and

Recalling that Members have an important responsibility to promote a general environment
of zero tolerance to violence and harassment in order to facilitate the prevention of such
behaviours and practices, and that all actors in the world of work must refrain from,

prevent and address violence and harassment, and

Acknowledging that violence and harassment in the world of work affects a person’s

psychological, physical and sexual health, dignity, and family and social environment, and

Recognizing that violence and harassment also affects the quality of public and private
services, and may prevent persons, particularly women, from accessing, and remaining

and advancing in the labour market, and

Noting that violence and harassment is incompatible with the promotion of sustainable
enterprises and impacts negatively on the organization of work, workplace relations,

worker engagement, enterprise reputation, and productivity, and

Acknowledging that gender-based violence and harassment disproportionately affects
women and girls, and recognizing that an inclusive, integrated and gender-responsive
approach, which tackles underlying causes and risk factors, including gender stereotypes,
multiple and intersecting forms of discrimination, and unequal gender-based power

relations, is essential to ending violence and harassment in the world of work, and

Noting that domestic violence can affect employment, productivity and health and safety,
and that governments, employers’ and workers’ organizations and labour market
institutions can help, as part of other measures, to recognize, respond to and address the

impacts of domestic violence, and
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Having decided upon the adoption of certain proposals concerning violence and

harassment in the world of work, which is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention,

adopts this twenty-first day of June of the year two thousand and nineteen the following

Convention, which may be cited as the Violence and Harassment Convention, 2019:

|. DEFINITIONS

Article 1

1. For the purpose of this Convention:

(a) the term “violence and harassment” in the world of work refers to a range of
unacceptable behaviours and practices, or threats thereof, whether a single occurrence or
repeated, that aim at, result in, or are likely to result in physical, psychological, sexual or
economic harm, and includes gender-based violence and harassment;

(b) the term “gender-based violence and harassment” means violence and harassment
directed at persons because of their sex or gender, or affecting persons of a particular sex
or gender disproportionately, and includes sexual harassment.

2. Without prejudice to subparagraphs (a) and (b) of paragraph 1 of this Article, definitions
in national laws and regulations may provide for a single concept or separate concepts.

II. SCOPE

Article 2

1. This Convention protects workers and other persons in the world of work, including
employees as defined by national law and practice, as well as persons working
irrespective of their contractual status, persons in training, including interns and
apprentices, workers whose employment has been terminated, volunteers, jobseekers and
job applicants, and individuals exercising the authority, duties or responsibilities of an
employer.

2. This Convention applies to all sectors, whether private or public, both in the formal and
informal economy, and whether in urban or rural areas.

Article 3

This Convention applies to violence and harassment in the world of work occurring in the
course of, linked with or arising out of work:

(a) in the workplace, including public and private spaces where they are a place of work;
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(b) in places where the worker is paid, takes a rest break or a meal, or uses sanitary,
washing and changing facilities;
(c) during work-related trips, travel, training, events or social activities;
(d) through work-related communications, including those enabled by information and
communication technologies;
(e) in employer-provided accommodation; and
(f) when commuting to and from work.
[Il. CORE PRINCIPLES
Article 4
1. Each Member which ratifies this Convention shall respect, promote and realize the right
of everyone to a world of work free from violence and harassment.
2. Each Member shall adopt, in accordance with national law and circumstances and in
consultation with representative employers’ and workers’ organizations, an inclusive,
integrated and gender-responsive approach for the prevention and elimination of violence
and harassment in the world of work. Such an approach should take into account violence
and harassment involving third parties, where applicable, and includes:
(a) prohibiting in law violence and harassment;
(b) ensuring that relevant policies address violence and harassment;
(c) adopting a comprehensive strategy in order to implement measures to prevent and
combat violence and harassment;
(d) establishing or strengthening enforcement and monitoring mechanisms;
(e) ensuring access to remedies and support for victims;
(f) providing for sanctions;
(g) developing tools, guidance, education and training, and raising awareness, in
accessible formats as appropriate; and
(h) ensuring effective means of inspection and investigation of cases of violence and
harassment, including through labour inspectorates or other competent bodies.
3. In adopting and implementing the approach referred to in paragraph 2 of this Article,
each Member shall recognize the different and complementary roles and functions of
governments, and employers and workers and their respective organizations, taking into
account the varying nature and extent of their respective responsibilities.
Article 5
With a view to preventing and eliminating violence and harassment in the world of work,
each Member shall respect, promote and realize the fundamental principles and rights at

work, namely freedom of association and the effective recognition of the right to collective
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bargaining, the elimination of all forms of forced or compulsory labour, the effective
abolition of child labour and the elimination of discrimination in respect of employment and

occupation, as well as promote decent work.

Article 6

Each Member shall adopt laws, regulations and policies ensuring the right to equality and
non-discrimination in employment and occupation, including for women workers, as well as
for workers and other persons belonging to one or more vulnerable groups or groups in
situations of vulnerability that are disproportionately affected by violence and harassment

in the world of work.

IV. PROTECTION AND PREVENTION

Article 7

Without prejudice to and consistent with Article 1, each Member shall adopt laws and
regulations to define and prohibit violence and harassment in the world of work, including

gender-based violence and harassment.

Article 8

Each Member shall take appropriate measures to prevent violence and harassment in the
world of work, including:

(a) recognizing the important role of public authorities in the case of informal economy
workers;

(b) identifying, in consultation with the employers’ and workers’ organizations concerned
and through other means, the sectors or occupations and work arrangements in which
workers and other persons concerned are more exposed to violence and harassment; and
(c) taking measures to effectively protect such persons.

Article 9

Each Member shall adopt laws and regulations requiring employers to take appropriate
steps commensurate with their degree of control to prevent violence and harassment in
the world of work, including gender-based violence and harassment, and in particular, so
far as is reasonably practicable, to:

(a) adopt and implement, in consultation with workers and their representatives, a
workplace policy on violence and harassment;

(b) take into account violence and harassment and associated psychosocial risks in the

management of occupational safety and health;
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(c) identify hazards and assess the risks of violence and harassment, with the participation
of workers and their representatives, and take measures to prevent and control them; and
(d) provide to workers and other persons concerned information and training, in accessible
formats as appropriate, on the identified hazards and risks of violence and harassment
and the associated prevention and protection measures, including on the rights and
responsibilities of workers and other persons concerned in relation to the policy referred to
in subparagraph (a) of this Article.

V. ENFORCEMENT AND REMEDIES

Article 10

Each Member shall take appropriate measures to:

(a) monitor and enforce national laws and regulations regarding violence and harassment
in the world of work;

(b) ensure easy access to appropriate and effective remedies and safe, fair and effective
reporting and dispute resolution mechanisms and procedures in cases of violence and
harassment in the world of work, such as:

(i) complaint and investigation procedures, as well as, where appropriate, dispute
resolution mechanisms at the workplace level;

(ii) dispute resolution mechanisms external to the workplace;

(iii) courts or tribunals;

(iv) protection against victimization of or retaliation against complainants, victims,
witnesses and whistle-blowers; and

(v) legal, social, medical and administrative support measures for complainants and
victims;

(c) protect the privacy of those individuals involved and confidentiality, to the extent
possible and as appropriate, and ensure that requirements for privacy and confidentiality
are not misused,;

(d) provide for sanctions, where appropriate, in cases of violence and harassment in the
world of work;

(e) provide that victims of gender-based violence and harassment in the world of work
have effective access to gender-responsive, safe and effective complaint and dispute
resolution mechanisms, support, services and remedies;

() recognize the effects of domestic violence and, so far as is reasonably practicable,
mitigate its impact in the world of work;

(9) ensure that workers have the right to remove themselves from a work situation which

they have reasonable justification to believe presents an imminent and serious danger to
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life, health or safety due to violence and harassment, without suffering retaliation or other
undue consequences, and the duty to inform management; and

(h) ensure that labour inspectorates and other relevant authorities, as appropriate, are
empowered to deal with violence and harassment in the world of work, including by issuing
orders requiring measures with immediate executory force, and orders to stop work in
cases of an imminent danger to life, health or safety, subject to any right of appeal to a
judicial or administrative authority which may be provided by law.

VI. GUIDANCE, TRAINING AND AWARENESS-RAISING

Article 11

Each Member, in consultation with representative employers’ and workers’ organizations,
shall seek to ensure that:

(a) violence and harassment in the world of work is addressed in relevant national policies,
such as those concerning occupational safety and health, equality and non-discrimination,
and migration;

(b) employers and workers and their organizations, and relevant authorities, are provided
with guidance, resources, training or other tools, in accessible formats as appropriate, on
violence and harassment in the world of work, including on gender-based violence and
harassment; and

(c) initiatives, including awareness-raising campaigns, are undertaken.

VIl. METHODS OF APPLICATION

Article 12

The provisions of this Convention shall be applied by means of national laws and
regulations, as well as through collective agreements or other measures consistent with
national practice, including by extending or adapting existing occupational safety and
health measures to cover violence and harassment and developing specific measures

where necessary.

VIII. FINAL PROVISIONS

Article 13

The formal ratifications of this Convention shall be communicated to the Director-General

of the International Labour Office for registration.
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Article 14

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the
International Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director- General.

3. Thereatfter, this Convention shall come into force for any Member twelve months after

the date on which its ratification is registered.

Article 15

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date on which it is
registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention within the first year of

each new period of ten years under the terms provided for in this Article.

Article 16

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations
that have been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the attention of
the Members of the Organization to the date upon which the Convention will come into
force.

Article 17

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102 of
the Charter of the United Nations full particulars of all ratifications and denunciations that

have been registered in accordance with the provisions of the preceding Articles.
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Article 18

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the Conference

the question of its revision in whole or in part.

Article 19

1. Should the Conference adopt a new Convention revising this Convention, then, unless
the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 15
above, if and when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force, this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 20

The English and French versions of the text of this Convention are equally authoritative.
Convention concerning the elimination of violence and harassment in the world of work
(Entry into force: 25 Jun 2021)

Adoption: Geneva, 108th ILC session (21 Jun 2019)

Status: Up-to-date instrument (Technical Convention).

Convention may be denounced: 25 Jun 2031 - 25 Jun 2032
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MEPOZ II
(Keipevo otnv eAAnVIKA YAwooa)
20uBaon Tng Aiebvoug Opydavwong Epyaciag (AOE) Tou 2019
yia Tn Bia ka1 TRV TapevoxAnon
(ZupBaon ap16. 190)

Eicaywyn

To lNevikd Zuvédpio Tou AleBvoug Opyaviouou Epyaciag,

‘Exovrag ouykAnBei otnv leveun amd 10 AloiknmkG 2wpa Tou AigBvoug [pageiou
Epyaciag, kai €xovrag ouvavtnBei otnv 108n (Ekartovraernpida) Zuvodo tou oTig 10
louviou, kai

YmrevBupifovrtag ot n Mpokupnén g PiAadéAgeiag emBeBaiwvel OTI OAa Ta avBpwTTIva
OvTa, avegapTnTou QUAAG, Bpnokeiag i @uAou, €xouv To dIKAIWPA va BIEKDIKNOOUV TOCO
TNV UAIKA EunueEpia Toug, 600 Kal TNV TIVEUUATIKN avAaTITuén Toug, UTTO ouVvOnKeg eAeuBepiag
Kal agIOTTPETTEING, OIKOVOUIKAG QOQAAEIOG KAl iCWV EUKAIPIWY, Kal

EmavapBepaiwvoviag Tnv  ouvagela  Twv  BepeAiwdwy  ZupPdoeswv  Tou  AlgBvoug
Opyaviouou Epyaciag, kai

AvakaAwvTag AAAa oxeTIKG d1eBvr) £yypaga OTTwg TNV MNaykéouia Ailakupnén AvBpwTrivwv
Aikaiwpdtwy, 170 AlgBvéc Z0p@wvo TMMoAmkwy Kal MoAImkwy AKalwPaTwy, 10 AlEBVEC
2UNQwWVo Oikovopikwy, Koivwvikwy kal MoAImoTikwy Alkaiwpdtwy, tnv Aigbvr) ZuuBacn
yia v EEGAe1yn OAwv Twv Mopewyv Aidkpiong évavTi Twv [uvaikwy, Tnv Z0hpacn yia TNV
E¢aleipn OAwv Twv Mopgwyv Aldkpiong évavti Twv MNuvaikwy, Tnv Aievr) Zoupacn yia tnv
Mpootacia Twv Akaiwpdtwy OAwv Twv Metavaotwv Epyatwv kar MeAwv Twv
Oikoyevelwv Toug, Kal TNV ZUuBaon yia Ta Aikaiwpata ATOpwy ue Avatrnpieg, Kal
Avayvwpifovtag 1o dIKaiwpa OAwvV yia éva KOOUO e gpyacia, atmmalAayuévo atrd Tnv Bia
Kal TNV TTapevoxAnon, cuptrepiAapBavouévou Kal TnG Biag kal TNG TTapevoxAnong pe Baon
TO QUAO, KalI

Avayvwpifovtag OTI n Bia kal n TTapevOxAnon OTOV XWPEO TNG EPYACiag aTTOTEAEI
TTapapiaon kal katdxpnon avlpwTrivwy SIKAIWPATWY, Kal 0TI N Bia Kal N TTapevoxAnon
gival pia atrelAf OTIg i0€g gukaipieg, €ival amapddekTn Kai acUPPBaTtn PE TNV AGIOTTPETTA
epyaoia, Kal

Avayvwpifovtag Tnv onuaocia PIag KOUAToOUpag epyaciag, Baciopévng oTov apolfaio
oegfaoud Kal TNV ASIOTTPETTEIA TOU AvOPWTTIVOU OVTOG YIa TNV OTTOTPOTIN TNG Biag Kal TNG

TTapEVOXANONG, Kai
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AvakaAwvTtag 611 Ta MEAn €xouv pia onuavTik €uBuvn yia va TTPowBroouv £va YEVIKO
TePIBAAAOV pe undevikn avoxn otnv Bia kal TNV TTapevoxAnon yia tnv diEuKOAuvon Tng
QATTOTPOTING TETOIWV CUPTTEPIPOPWYV KAl TTPAKTIKWY, KAl OTI OAOI Ol TTApAYOVTEG OTOV XWPO
TNG EPYATiag TTPETTEI VA ATTEXOUV, VA OTTOTPEWOUV KAl VA AVTIMETWTTIOOUV TNV Bia Kal TV
TTapevoxAnon, Kai

Avayvwpifovtag Ot n Bia Kal n TTapevoxAnon oTov XWPOo TnNG epyaciag emmnpeddel Tnv
WUXOAOYIKA, @QUOIKN Kal oe€fOUaAIK uyeia e€vog atOuou, TNV ALIOTTPETTEIN, KOl TO
OIKOYEVEIOKO Kal KOIVWVIKO TTEPIBAAAOV, Kal

Avayvwpifovtag OTl n Bia Kal n TTapevOXAnNon €TNEEACoUV Kal TNV TToI0TNTA TWV dNUOCiwV
Kal 10IWTIKWY UTTNPECIWY, KAl UTTOPEI va ATTOTPEWOUV ATOMA, 10iWG YUVAIKES, attd TNV
TTPOCRaacn, TNV TTAPOUOVI] Kal TV TTpoaywyr oTnv ayopd epyaciag, Kai

2nNMUEIVOVTOG OTI N Bia kal n TTapevoxAnon cival acUuBateg Pe TNV TTpowdnon Twv
BIWOIHWV ETTIXEIPACEWY Kal ETTNPEEACOUV DUOUEVWG TNV OPYAvwOon £pyaAciag, TIG OXEOEIG
OTOV XWPO E€pyaciag, TNV €UTTAOKA TOU €pyaTtn, TNV @AUN TNG ETTIXEipPNONG, Kal TNV
TTAPAYWYIKOTATA, KAl

Avayvwpifovtag OTi n Bia kal n TapevoxAnon Pe BAon To QUAO eTTNPEACE! TIG YUVAIKES Kal
Ta KOpiTola duocavaAloya, Kal avayvwpeifovTag OTI JI TTEPIEKTIKN, EVTALIOKH TTPOCEYYIoN Kal
MIa TTPOCEYYION TTOU QVTATTOKPIVETAI OTO QUAO, TTOU AVTIMETWTTICEl TIG UTTOKEIMEVEG QITIES
KAl TTapAYOVTEC KIVOUVOU, CUUTTEPIAAUPBAVONEVOU TWV OTEPEOTUTTIWV QUAOU, TTOAAATTAWY
Kal SIA0TAUPWHEVWY HOPPWYV BIAKPIoNG, KAl AVIOWYV OXECEWV dUvVaUNG ME BACN TO QUAO,
gival amapaitnTn yia TOoV TEPMATIONO TNG Biag Kal TG TTAPEVOXANONG OTOV XWPO TG
Epyaoiag, Kal

2NMUEILVOVTAG OTI n €vOOOIKOYEVEIOKN Pia UTTOPEi va emTnpedoel TNV epyacia, Tnv
TTOPAYWYIKOTNTA KAl TNV UyEia Kal ac@AAgla, Kal OTI Ol KUPBEPVAOEIG, Ol OPYAVWOEIG
EPYOOOTWV Kal €pyaTwV Kal Ta 10pUuaTa TNG ayopds epyaciag Ptmopouv va Bonbroouy,
oav hNEPOG AAAWV PETPWY, VIO VO avayVwPEIoouV, va avTaTToKPIBoUV Kal va avTIUETWTTIooUV
TIG ETTITITWOEIG TNG EVOOOIKOYEVEIOKNG Biag, Kai

‘ExovTag amo@aacioel yia TNV uIoB€TNON CUYKEKPIMEVWY EI0NYACEWY TTOU a@opouv Tnv Bia
KAl TNV TTApEVOXANON OTOV XWPO TNG £pyaCiag, TTou €ival TO TTEUTITO BEUa OTNV NUEPROIA
d14ragn TnG ouvedpiaong, Kai

‘ExovTtag kabopioel 0TI auTEG o1 el0nyNoE€Ig Ba TTApouv TNV Jop®n piag dieBvoug 2uuBaong,
Y100¢eTei QUTH TNV €IKOOTA TTEPTITN PEPQ TOU louviou Tou €TOUG BUO XIAIGDEG deKagvvE ThV
akOAouOn ZUuuBacn, TTOU WPTTOPEI va avagépeTal wg n Zuppacn Tng Biag kal NG
MapevoxAnong, 2019:

l. OPIZMOI
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Apbpo 1
1. 1. MNa TOV OKOTTO QUTAG TNG ZUuBaong:

(a) o 6pog “Bia kal TTapevOXANON” OTOV XWEO TNG EPYOCiAsg ava@EPETal O€ éva EUPOG
ATTAPAOEKTWY OCUUTTEPIPOPWY KOl TTPOKTIKWY, 1 OTTEIAWV QUTWYV, EITE PEMNOVOUEVWV
TTEPICTATIKWY EiTE €TTAVAAANPBAVONEVWY, TTOU ATTOOKOTTOUV, KATaAyouv, A €ival moavév
va KataAnéouv o€ QUOIKK, WYUXOAOYIKR, 0eEOUQAIKNA ] OIKOVOMIKN BAARN, Kal TTEpIAapPBAVEI
TNV Bia Kal TRV TTapevoxAnon Pe BAcn TO QUAO,

(B) o 6pog “Bia kai TTapevoxAnon pe Baon 1o QUAO” onpaivel Bia Kal TTAPEVOXANON
TToU atreuBuveTal o€ Atopa Adyw ToUu QUAOU ) TWV CECOUAAIKWY TTPOTINANCEWY TOUG, 1} TTOU
eTTNPEAEl ATOPO OUYKEKPIUMEVOU QUAOU 1 O€COUAAIKWY TTPOTINACEWY duoavaAoya, Kal
TTepINaUBAveEl TNV oegoUaAIKr TTapevoxAnon.

2. 2. Xwpig tmpokatdAnyn ota eddagia (a) kalr (B) tng tTapaypdeou 1 autou Tou
ApBpou, o1 OPICHOI OTOUG £BVIKOUG VOPOUG KAl KAVOVIOPOUG JTTOPOUV va TTPORAETTOUV [Id
MEPOVOMEVN Evvola 1) EEXWPIOTEG EVVOIEG.

Il. MEAIO

ApbBpo 2

1. 1. AuT n Z0PPBacn TTPOCTATEVUEl EPYATEG KAl AAAQ ATOPA OTOV XWPEO TNG £PYACiag,
oupTrEPIAaPBavouévwy UTTAAAAAWY OTTWG opidovTal aTrd Tov €0VIKO VOO Kal TNV TTPOKTIKH,
Kabwg eTTiong Kal aToua TTou epyadovTal aveCapTATOU TOU CUNPBACIAKOU TOUG KaBEoTWTOG,
aTtopa UTTO  €KTTAIOEUCT, OCUMTTEPIAGUPBAVOUEVWY EKTTAIOEUPEVWV KOl  HOBNTEUOUEVWY,
EPYATWV TTOU N EPYOCIA TOUG £XEI TEPPATIOOE, €BEAOVTWYV, ATOUA TTOU WAXVOUV EPYOTia Kal
QITNTEG €pyacdiag, Kal ATOPa TTOU AoKOUV Tnv €fouaia, Ta KaBrkovta A TIG euBUveS evog
€PYodOTn.

2. 2. Autil n ZupBaon 1oxvel o€ OAOUG TOUG TOWEIG, €iTE OTOV IBIWTIKO €ITE OTOV
onudoio, 1600 OTNV £TTIONUN OCO KAl OTAV AVETTIONWN OIKOVOWIQ, KOl EITE O€ QOTIKEG EITE O€
QAYPOTIKEG TTEPIOXEG.

ApBpo 3

1. AuTl n ZUuBaon 1oxUel yia TV Bia Kal TNV TTAPEVOXANCN OTOV XWPO ThG EPYAciag
TTOU cupBaivel Katd Tnv dIAPKEIQ, TTOU €ival OXETIKA, 1) TTOU TTPOKUTITEI ATTO TNV £PYOOia:

(a) oTov XWpPo epyaciag, CUPTTEPIAOUPBAVOUEVWY TWV ONUOCIWV Kal I8IWTIKWY
XWPWV OTTOU €ival £vag XwPog Epyaaciag,

(B) o€ Xwpoug 6TToU 0 £pYATNG TTANPWVETAI, EEKOUPAZETAI, avaTTaUETAl ] YEUNOTICEL,
1l XPNOIUOTTOIEI EYKATAOTACEIG UYEIOVOUIKEG, TTAUCIATOG Kal atToduUTAPIA,

(y) katd Ttnv Oidpkeia TTEPIOdEIY, TAEIBIWY, EKTTAIOEUCEWY, €EKONAWOEWV I

KOIVWVIKWY dpaoTNPIOTATWY TTOU OXETICOVTAl UE TNV €pyaaia,
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(0) péow ETMIKOIVWVIWV TTOU OXETICOVTAI PE TNV €PYATIA, OUUTTEPIAAUBAVOUEVWV
QUTWYV TTOU EVEPYOTTOIOUVTAI ATTO TTANPOPOPIOKES KAl ETTIKOIVWVIAKES TEXVOAOYIEG,

(€) o€ KaTtaAUpPOTA TTOU TTAPEXOVTAI ATTO TOV £PY0DOTN, KAl

(oT) OTNV peTakivnon atrd Kal TTPOG TNV Epyaaia.
lll. BAZIKEZ APXEZX
ApBpo 4
1. 1. KaBe MENOG TTOU €TTIKUPWVEI AuTH TNV ZUPPaocn Ba ogfaoBei, Ba TTpowbACEl Kai
Ba uAoTroinoel To dIKAiWPA Tou KABeVOg yia £va KOoPo atraAAayuévo atrd Tnv Bia kal TNV
TTapevOxAnon.
2. 2. KaBe MéAog Ba uioBetrioel, cUP@wva PE ToV €BVIKO VOUO Kal TIC OUVONKEG, Kal O€
dlaBoUAeucn PE AVTITTIPOCWTTOUG EPYODOTIKWYV KOl EPYATIKWY OPYAVWOEWY, MIA TTEPIEKTIKN,
EVTOEIAKN TTPOCEYYION KAl MIa TTPOCEYYION TIOU QVTOTTOKPIVETAI OTO QUAO, YIa TNV
QATTOTPOTIN Kal €EAAEIYPN TNG Biag Kal TG TTapevoxAnong OToV XWPO Tng epyaciag. Mia
TETOIQ TTPOCEYYION TTPETTEI VO AauBAvEl UTTOWN TNV Bia Kal TNV TTApEVOXANCN TTOU EUTTAEKEI
TPiTa PEPN, OTTOU EQAPUOLETAI, KOl CUUTTEPIAQUPBAVEL:

(a) atrayopevuovTag oTov VOO Tnv Bia kal TV TTapevoxAnon,

(B) €Caoc@aAiCoviag OTI OXETIKEG TIOMITIKEG QVTIMETWTTICOUV TnV Pia KAl TNV
TTapevoxAnon,

(y) vIOBETWVTOG MIO TTEPIEKTIKA OTPATNYIKI YIO VA EQAPMOCOUMNE METPA yIia TnV
TTPOANYN Kal TNV KATaTTOAEUNON TNG Biag Kal TNG TTapevoxXAnong,

(®) eykaBidpuoviag 11 EVOUVOUWVOVTAG  PNXOVIOPOUG  €TTIBOAAG  Kal
TTapakoAoubnong,

(€) e€ao@ahifovtag TTpoaBacn o€ dIoPOwWTIKA NETPA KAl UTTOOTAPIEN Yia BuuaTa,

(oT) TTPOCBAETTOVTAG KUPWOEIG,

() avarmrruooovTag epyoAeia, kaBodriynon, eKTaideuon Kal KATAPTIOn, Kal
gualobnToTtroinon o€ TTPOCRACINES HOPPES, avAAOoya PE TNV TTEPITITWON, Kal
o] (n) €Cao@aAiCoviac atroteAeopatikd  péoa  emBewpnong  Kal - dlgpeUvnong
uTToB€0cwyV Biag kal TTapevoOXAnoNng, OUUTTEPIAOUPBAVOUEVWY KAl PECW  EPYATCIOKWY
EMBeWPAOEWV 1] AAAWV apuodiwv opyAavwv.
3. 3. ZTnv ul0Bétnon Kkai uAoTroinon TNG TIPOCEYYIONG TIOU QAVOQEPETAl OTNV
Tapdypa@o 2 autoU Tou ApBpou, kGBe MEAog Ba avayvwpioel Toug OIGQopPoUs Kal
OUNTTANPWHATIKOUG POAOUG KAl TIG AEITOUPYIEG TWV KUBEPVAOEWY, KAl TWV £PYOBOTWV Kl
EPYATWYV KOl TWV QVTIOTOIXWV OPYAVWOEWV Toug, AauBdavovtag utrown TIC OUVEXOUEVEG

aAAayEG oTnv QUGN Kal EKTAON TwV AVTIOTOIXWV €UBUVWYV TOUG.
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ApBpo 5

Me okomré Tnv TTPOANWN Kail e€AAeIpn TNG PBiag Kal TNG TTAPEVOXANONG OTOV XWPEO TNG
epyaciag, kaBe Mélog Ba oefaoTei, Ba TTpowbACcel Kal Ba uAoTToINoEl TIG BEPEAIDEIG
apx£G Kal OIKalwpaTa oTnv epyaoia, dnAadr n eAeuBepia TOu OCUVETAIPIOPOU Kal N
QTTOTEAEOUATIKI]  avayvwpion Tou OIKAIWPATOG TNG OUAAOYIKAG dlaTTpayudTeuong, n
eCalelpyn  OAWV  TWV  POPPWYV  KATAVAYKOOTIKAG 1 UTTOXPEWTIKAG €pyaciag, n
QTTOTEAEOUATIKI) KATAPYNON TNG TTAIOIKAG €pyaciag Kal n egaAeipn tng didkpiong o€ oxéon
ME TNV gpyacia kal TNV atracXOAnon, Kabwg €1Tiong Kal n Tpowenaon Tng agloTrpeTToug
Epyaciag.

ApBpo 6

KaBe MENOG va uIoBeTAOEI VOUOUG, KOVOVIOUOUG Kal TTOAITIKEG, EEaa@aAi{ovTag TO SIKAIWH
yla 100TNTA KAl UA-OIAKPIoN OTNV £pyacia Kal TNV atTacXOAnon, CUPTTEPIAQUBAVOUEVOU Kal
YIO YUVQIKEG EPYATPIEG, KABWG ETTIONG KAl yIa EPYATES KAl GAAQ GTOMA TTOU AVAKOUV O€ HIa
N TTAPATTAVW OTTO TIC EUAAWTEG OPADEG N TPWTEG ONAdeEG TTou eival duoavaloya
ETTNPEACPEVES aTTO TNV Bia Kal TNV TTAPEVOXANCH OTOV XWPO TNG £PYACiag.

IV. MPOZTAZIA KAI MPOAHWH

ApBpo 7

Xwpi¢ mpokatdAnwn oto ApBpo 1 kal pe ouvémela oto idlo ApBpo, kaBe MéEAog Ba
UIOBeTACEI VOPOUG Kal KavoviIoPoUG YIa va Opioel Kal va atrayopeucel Tnv Bia kai tnv
TTaPEVOXANON OTOV XWPO TNG epyaciag, cuptrepiAaufavouévng kal TnG Biag Kal TG
TTapevoxAnong pe Baon 1o QUAO.

ApBpo 8

1. KaBe MéNog Ba mdpel Ta KatdAAnAa pETpa yia TNV TTEOANWN TG Piag kai Tng
TTaPEVOXANONG OTOV XWPO EPYOCIAg, CUUTTEPIAAUPBAVOUEVOU:

(a) Tng avayvwpiong Tou oNPAvTIKoU pOAOU TwV dNUOCIWV apXWwyV OTNV TTEPITITWON
TWV EPYATWY TNG AVETTIONUNG OIKOVOUIag,

(B) Tng Tpoodiopiong, oe OlaPoUAeuan ME TIGC eVOIAPEPONEVEG EPYODOTIKEG Kal
EPYATIKEG OPYaAVWOEIG Kal Y€ GAAO PEOQ, TOUG TOUEIC A ETTAYYEAUATA KOl EPYOOIAKES
OIEUBETACEIC OTIG OTTOIEG EPYATEG Kal AAAQ eVOIA@EPOPEVA ATOMA Eival TTIO EKTEBNUEVA OTNV
Bia kai TV TTApeVOXANON, Kal

(Y) TNV Aqun PETPWY yIa TNV OTTOTEAECUATIKE TTPOCTACIA TETOIWV ATOPWV.

ApBpo 9

1. KaBe MéENog Ba uloBeTACEl VOUOUG KAl KAVOVIOUOUG TTOU ATTAITOUV aTrd TOUG
epyodoTEG va Aaudavouv Ta KkatdAAnAa péTpa, avaloya pe Tov BaBuod eAEyxou TOuG yia TV
TTPOANWN TNG Biag Kal TNG TTAPEVOXANONG OTOV XWPO £PYACiag, CUUTTEPIAANBAVOUEVOU TNG
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Biag kal TNG TTapevoxAnong he PAonN TO QUAO, KAl CUYKEKPIYEVA, OToV BaBud TTou eival
evAoya eQapuooIun:

(a) va uioBetAoel kal ulotroifoel, o€ OIABOUAEUCN HE TOUG EPYATEG KAl TOUG
QVTITTIPOCWTTOUG TOUG, IO TTOAITIKI) OTOV XWPO £PYATiag yia Tnv Bia kal Tnv TTapevoxAnon,

(B) va Aaupaver utr'own Tnv Bia kalr TNV TTApeVOXANON KAl CUVOEDEPEVOUG WUXO-
KOIVWVIKOUG KIVOUVOUG OTnV dlaxeipnon Tng €mayyeAUOTIKAG ao@AAEIOG KAl UYEIQG,

(y) va evrtomidel kivdUVOUG Kal va €KTIMAOEI TOUG KIVOUVOUG TnG Piag kai Tng
TTaPEVOXANONG, ME TNV CUPHETOXN TWV E€PYATWV KAl TWV AVTITTPOCWTIWY TOUG, Kal VO
AauBdavouv péTpa yia TV TTPOANWN Kai Tov EAeyX0 TOUG, Kal

(®) va TTapéxel oToug epyaTeg Kal GAAa evdlagepdueva AdToua TTANPOQYOPIES Kal
ekTTaideuon, o€ TTPOOPRACINES HOPPES avAAOYa PE TNV TTEPITITWOTN, OTOUG EVTOTTIOMEVOUG
KIVOUVOUG TNG Piag Kal TNG TTAPEVOXANONG Kal Ta OuvOedepéva PETPA TTPOANWNG KOl
TTPOOTACIAG, CUPTTEPIAANPBAVOUEVWY TWV OIKAIWPATWY Kal EUBUVWY TWV EPYOTWV Kal
AAAWV EVOIOQPEPOUEVWV ATOUWYV OXETIKA PE TNV TTOAITIKI) TTOU ava@EéPETal OTO €BAQIo ()
auTtou Tou ApBpou.

V. EMIBOAH KAI AIOPOQTIKA METPA

ApBpo 10

1. KaBe MéNog Ba AGBel Ta KaTAAANAa PETPA yIa:

2. (a) va TTapakoAouBroel Kai va £QapuooEl Toug €BVIKOUG VOUOUG Kal KAVOVIOUOUG
OXETIKA We TNV Bia Kal TRV TTapevoxAnon 0ToV XWPO £pyaciag,

3. (B) va ecaocpalioel eUKoAn TTpooBacn o€ KATAAANAQ Kal OTTOTEAECHATIKA B10pOwWTIKA
METPO Kal ao@aAr, dikain Kal ATTOTEAECUATIKA ava@opd Kal Pnxaviopoug kal d1adIkaaoieg
€TTIAUCONG dlIOPOPWYV O€ TTEPITITWOEIC Biag Kal TTapevoxANoNG OTOV XWPO EPYATiag, OTTWG:

(i) dladIKOOieg TTAPATTIOVWYV KOl €PEUVWY, KABWG £TTiong Kal, OTToU EVvOEiKvuTal,
MNXaviopoi eTTiAuong dlagopwy o€ ETTITTEOO XWPOU EPYATiag,

(i) ynxaviouoi eTTiAucng dIaPoPWYV EKTOG XWPOU £pYaCiag,

(i) dikaoTHPIQ,

(iv) mTpooTacia evavriov TnG Buparotoinong f TG avtekdiknong EVAVTIOV Twv
KatayyeAOVTWY, BupdTwy, paptupwv Kal whistle-blowers (dtopo 1TTou KaTayyEAEl ATouo n
opyAavwaon TTou ePTTAEKETAI OE TTapAvoun dpacTnEIdTNTA), KOl

(V) VOMIKG, KOIVWVIKA, 1aTPpIKG Kol OIaxEIpIoTIKA PETPA  UTTOOTAPIENG  YIa
KatayyEAOVTEG Kal BupaTa,

4. (y) va TTpooTaTéWEl TNV MUOCTIKOTATA QUTWV TWV ATOPWYV TTOU €UTTAEKOVTOI, KAl

EUTTIOTEUTIKOTNTA OTOV BaBud tou eival duvaTd Kal avaAoya JE TNV TTEPITITWON, KAl VO
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e€CO0QaAioEl WOTE VA MNV YiVETAI KOTAXPNON OTIG OTTAITAOEIG YIAd MUOCTIKOTATA KAl
EMTTIOTEUTIKOTNTA,

5. (®) va TTapéxel Kupwaelg, OTTou evoEikvuTal, O TTEPITITWOEIG Biag Kal TTapeVOXANoNg
OTOV XWPO £pyaaciag,

6. (€) va TTpovoroel woTe Ta BUupaTta TNG Biag Kal TNG TTapevOXAnong, Je Baon 1o guAo,
OTOV XWPO £PYACiag €XOUV ATTOTEAECHATIKI TTPOCBACT 0€ ACQAAEIC KAl ATTOTEAECUATIKOUG
MNXaVIOPoUG  TTapaTrévwy  Kal  €mmiAuong  dlo@opwy, UTTOOTAPIENG, UTTNPECIWY KAl
OI0POWTIKWYV PETPWY, TTOU AVTATTOKPIVOVTAI OTO QUAO,

7. (oT) va avayvwpioel TIG ETTITITWOEIG TNG €VOO-OIKOYEVEIOKNG Biag Kal oTov Babuo
TTOU gival EUAoOYa £QAPUOCIYO, VA PETPIACEI TNV ETTITITWON TG OTOV XWPO £PYATiag,

8. (0) va e€ac@alioel WOTE Ol EPYATEG £XOUV TO OIKAIWKA VA ATTOUAKPUVOUV TOV £QUTO
TOUG aTTO HIO KATAOTAON €PYyAciag, TTou £Xouv eUAoyn aITioAdynon yia va TroTevouv OT
TTOPOUCIALEl Eva ETTIKEINEVO KAl oOBapO Kivouvo oTnv {wH, uyeia r acedaAeia Adyw Biag kal
TTAPEVOXANONG, XWPIG va UTTOOTEI avTeKDIKNan 1 AAAEG adIKAIOAOYNTEG OUVETTEIEG, KAl TO
KaBrkov va evnuepwael Tnv dielbuvaon, Kai

9. (n) va egao@aliosl woTe oI €MBeWPNTEG €PyAciag Kal GAAEG OXETIKEG QAPXEG,
avaAoya PE TNV TTEPITITWON, €ival EE0UCIOdOTNHEVOI YIa VO aoXOAoUvTal PE TNV Bia Kal TRV
TTaPEVOXANON OTOV XWEO £pyaaciag, cuptTepIAauBavouévou Kal TNG €Kdoong dlaTaywy TTou
ATTAITOUV PETPA PE AUEON EKTEAEOTIKN 10XU, Kal dIOTAYEG VIO VA OTAPATIOEI N EPYyOCia O€
TTEPITITWOEIG PE ANECO KivOUvo TNG C(wng, UyeEiag 1 ao@AAEIaG, TTOU UTTOKEIVTAI O€
oTToI00NATTOTE dIKAiWMA Ot €Qeon, O0€ MIa OIKACTIKA 1 OIOIKNTIKA QpPXr TTOU PTTOPEI va
TTAPEXETAI ATTO TOV VOUO.

VI. KAOOAHIHZH, EKMAIAEYZH KAI EYAIZOHTOIMNOIHZH

ApBpo 11

1. KaBe MéEANog, o€ diaBoUuAeucn PE QVTITIPOOWTTEUTIKEG OPYAVWOEIG EPYODOTWYV Kal
epyatwy, Ba avalntroel va eEac@alicel WOTE:

(a) n Bia kai n TTOPEVOXANON OTOV XWPEO €PYOCIAC QVTIMETWTTICETAI OE€ OXETIKEG
€BVIKEG TTONITIKEG, OTTWG AUTEG TTOU AQOPOUV TNV ETTAYYEAUQTIKA QOQAAEIQ KAl UyEid, TV
100TNTA KAl TNV hA-01AKPIoT, KAl TRV METAVAOTEUON,

(B) o1 epyodATEG KAl EPYATES, KABWG KAl O OPYAVWOEIG TOUG, KOl Ol OXETIKEG APXEG,
TTapExovTal Pe KaBodriynon, mopoug, ekmaideuon i AAAa epyakeia, oe TTPooRACIUES
MOPQEG, avaAoya MeE Tnv TTIEPITITWON, yia TNV Bia kKal TNV TTapevoxAnon oOTov XwPo
epyaciag, cuptTepIAapBavouévou Kal TnG Biag Kai TNG TTapevoxAnong Baciopévn oTo QUAO,

Kdl
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(y) Avahapupdavovtal TTpwTOROUAIEG, OUUTTEPIAAUBAVONEVWY KAl EKOTPATEIWV VIO
euaiobnroTroinon.

VIl. MEGOAOI EGAPMOIHZ
ApBpo 12
O1 diatageig autng TnG ZuuBaong Ba eQaPUOCTOUV PEOW EBVIKWVY VOUWY KAl KAVOVIOUWY,
KaBwg €TTioNG Kal HECW CUAAOYIKWY CUHUBACEWY 1 GAAWV PETPWY TTOU Eival CUPQWVA ME
TNV €0OVIKN TTPAKTIKF, CUUTTEPIAAUPBAVOPEVWY TNG ETTEKTAONG ) TTPOCAPUOYAS UPIOTANEVWV
METPWYV ETTAYYEAUATIKNAG QOQAAEIAG Kal uyeiag yia TV KAAuwn Tng Piag kalr Tng
TTaPEVOXANONG KAl AVATITUOCOVTAG CUYKEKPIMEVA HETPA OTTOU Eival ATTapAiTNTO.
VIIl. TEAIKEZ AIATA=ZEIX
ApBpo 13
O1 TeNIKEG €TTIKUPWOEIG AQUTAG TNG ZUuBaong Ba diaBiBacBouv oTtov MNevikd AleuBuvtr) oTO
AiBvég Mpageio Epyaaoiag yia eyypaon.
Apbpo 14
1. 1. Autl n ZU0pBacn Ba civar deopeUTIK) POVo o’autd Ta MEAn Tou AigBvoug
"pageiou Epyaciag, ol ETTKUPWOEIS TV OTTOIWV €XOUV eyypa@ei Je Tov Mevikd AlcuBuvTh
Tou AigBvoucg INpageiou Epyaoiag.
2. 2. Oa 1oxXUouV dWOEKA UAVEG PETA TNV NUEPOMNVIQ OTNV OTTOIa Ol ETTIKUPWOEIG U0
MeAwv €xouv eyypagei Pe Tov Mevikd AleuBuvTh.
3. 3. Metd atm’autd, auth n ZupBacn Ba €xel 1I0XU yia otrolodntmote MENOG, dwdeka
MIAVEG META ATTO TNV NUEPOMNVIQ OTNV OTTOIA N ETTIKUPWOT TNG EYYPAPETAL.
ApBpo 15
1. 1. '/Eva MEAOG TTou €xel ETMIKUPWOEl autrh TNV ZUUBacn UTTOPED va TNV KatayyeiAel
META a1Td TNV ANgN Oéka XpOvwyv atmo Tnv nuUEPoMNVvia oTnv otroia n uppacn TiBeTal o€
I0XU0, ME Mo TTpaén TTou OlafiBaletar otov evikd AlguBuvtry Tou AlgBvoug [pageiou
Epyaciag yia eyypaer). Mia tétola katayyeAia dev Ba TeBei ae 10XU, HEXPI Eva XPOVO PETA
TNV NUEPOMNVIA OTNV OTTOIA QUTH EYYPAPETAL.
2. 2. K&Be MEANOG TTOU €xEl ETTIKUPWOEI AUTH TNV ZUUBaon, Kal evidg Tou XpOVoU TTou
akoAouBei TNV AN TG TTEPIOdOU TwV dEKA XPOVWV TTOU AVAQEPETAI OTNV TTPONYOUUEVN
Tapdypago, dev aoknoel To diIKaiwpa KatayyeAiag TTou Trapéxetal o’autd 1o Apbpo, Ba
QEOUEUETAI VIO IO AAAN TTEPIOOO BEKA XPOVWY, KAl PETETTEITA, UTTOPEI va KATAYYEIAEI QUTH
TNV Z0PBAon €vTOG TOU TTPWTOU XPOVOU TNG KABE vEAg TTEPIOdOU KA XPOVWY, UTTO TOUG

Opoug TTou TTapExel autd To ApBpo.



291

ApBpo 16
1. 1. O levikég AlcuBuvTAg Tou AleBvoug Mpageiou Epyaoiag Ba evnuepwoel OAa Ta
MéEAn Tou AieBvoug Mpageiou Epyaciag yia tnv eyypa@r OAwWV Twv ETTIKUPWOEWV Kal
KatayyeAlwyv 1Tou £xouv diafiBacBei ammd Ta MéAn Tng Opydvwong.
2. 2. Karda mnv evnuépwon Twv MeAwv 1ng Opydvwong yia Tnv eyypaer tng deUTePnS
EMKUpwWONG TTou €xel dlapIBacOei, o Mevikdg AlcuBuvTtic Ba €TIOUPEl TNV TTPOCOXH TWV
MeAwv Tng Opydvwaong oTnv NUeEpounvia otnv otroia n 2uppacn Ba Te0¢i o€ 10XU.
ApBpo 17
O Tevikdg Aigubuvtig Tou AigBvoug [pageiou Epyaciag Ba diaBifaocel otov evikod
pappaTéa Twv Hvwpuévwy EBvwy yia eyypaen ocuu@wva pe 1o ApBpo 102 Tou XapTtn Twv
Hvwpuévwy EBvwy, TTARpN oToIXEia OAWV TWV ETTIKUPWOEWY KAl KATAYYEAIWV TTOU €XOUV
EYYPAPEI CUPPWVA HE TIG DIOTALEIG TWV TTPONYOUNEVWY ApBpwv.
ApBpo 18
2€ TETOIO XPOVO TTOU WUTTOPEl va Bewpnoel amapaitnto, 1o KuBepvwyv Zwua Tou AleBvoug
Mpageiou Epyaciag Ba TTapoucidoel o1o MevikO ZUVEDPIO JIa EKBEDN YIa TIC EPYOCIES AUTAG
TNG Zuupaong kal Ba e¢etdoel Tnv mOavr) €mOupia va 1eBei oTnv nuepnoia didragn Tou
2uvedpiou, To BEPA TNG avaBewpnong TNG, OTO CUVOAO TNG, 1 €V MEPEL.
ApBpo 19
1. 1. TNV TTEPITITWON TTOU TO ZUVEDPIO UIOBETACEI Pia véa ZUPBacn, avabewpwvTag
QuTh TNV ZUupaon, TOTE, EKTOG av n véa ZupBacn TTPORAETTEI GANIWG:

(a) n emkUpwon atmmod Eva MéNog TNG véag avabewpnuévng ZuuBaong auTodIKaiwg
Ba euTTAEKEI TNV AUEON KaTayyeAia auTAg NG Zuupaong, Tapd Tig diatdéeig Tou ApBpou 15
Mo TTAvw, av Kai otav n véa avabewpnuévn ZuupBaon Ba £xel 1e0¢ei o€ 10XU,

(B) a1ré TNV NUEPOUNvia TTou N véa avaBswpnuévn Zuppaon TiBeTal o€ 1I0XU, QUTA N
2UhPBaon dev Ba gival avolkTr yia eTTIKUpwon atré Ta MéEAn.
2. 2. Auti n Z0uBaon, og K&Be TePITITWON, Ba TTAPAUEVEI O€ 1I0XU OTNV TTPAYUOTIKNA
TNG HOP®N Kal TTEPIEXOMEVO YIa eKEiva Ta MEAN TTOU TNV €XOUV ETTIKUPWOEI, AAAG OEV £XOUV
ETTIKUPWOEI TNV avaBewpnuévn Zuupaon.
ApBpo 20
H AyyAikr} Kai n FaAAIKA €kBOXT) TOU KEIMEVOU QUTAG TNG ZUuBaong cival e¢icou alloTTioTEG.
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